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Coaching Futures: Technical Development Coach (Curling)
[bookmark: _GoBack]Job Description

	Job Title:

	Technical Development Coach 

	Team:

	Royal Caledonian Curling Club (RCCC)

	Office Bases:

	RCCC Head Office (relocating from Edinburgh to Stirling)
British & Scottish Curling, sportscotland institute of sport, Stirling

	Reporting To:

	RCCC Coaching & Workforce Manager and British & Scottish Curling Head of Coaching

	Key Relationships:


	RCCC and British & Scottish Curling staff players, volunteers, coaches, committees and relevant partners

	Salary:
	£25,000 plus Pension

	Tenure:
	3 years

	Annual Paid Holiday:
	20 days + 10 public holidays

	Working Hours:
	37.5 hours per week

	Job Purpose:

	To coach curlers on the performance pathway, particularly on technical aspects of the sport. The job will be to develop, support and inspire curlers so that they can realise their maximum potential.  

To provide support to curling coaches in the RCCC’s performance development pathway programmes.

To assist  in the dissemination of knowledge and skill gained at the performance level to help develop curling coaching levels in Scotland particularly at junior club level

To provide coaching and programme support within the RCCC Academy and British & Scottish Curling Performance Foundation and Podium Potential Programmes.





Key Tasks/Responsibilities:

· Lead on the Technical coaching of agreed curlers at Academy and Performance Foundation levels

· Assist the compilation and analysis of performance data from RCCC Academy to British & Scottish Curling Podium levels
· Support athlete profiling led by British & Scottish Curling Head of Coaching.

· In the first season of the appointment, shadow team coach(es) at major competitions, domestic and overseas. In future seasons, where it fits with other duties assist with team coaching at Academy or Performance Foundation levels

· Support team coaches with training and development at Academy and  Scottish Curling Performance Foundation levels

· Support content development for Junior Clubs, RCCC Academy and British & Scottish Performance Foundation Programmes

· Develop annual schedule with supporting documents to implement into junior clubs

· Liaise with junior club, RCCC Academy and British & Scottish Curling Performance Foundation coaches to support implementation 

· Attend and fully accredit as a Skill Awards Coach and Assessor 

· Play an active role on the Technical Advisory Coach Working Group
· Support the RCCC Coaching & Workforce Manager as a technical advisor in the development of UKCC Level 3 coaching qualification
· Quality assure UKCC Level 1 and 2 coaching qualifications to ensure a seamless coaching pathway incorporating the coaching visions of RCCC and British & Scottish Curling
· Quality assure Skill Awards resources

· Jointly lead on the co-ordination of the coach up-skilling programme delivered by RCCC and British & Scottish Curling at lce Rink facilities across Scotland (approx. 6 sessions per year)


· Report on progress to both RCCC and British & Scottish Curling management

· Accountability to the RCCC Coaching & Workforce Manager and British & Scottish Curling Head of Coaching

· Other duties as may reasonably be required to achieve the objectives set out in the programmes

Person Profile:
· Previous experience as a performance athlete at National Level / International Level in the sport of Curling
· Retired from performance curling within the last five years
· Aspirations to develop a career in curling coaching
· Resident in Scotland and committed to coaching in Scotland
· Have a desire to learn, an open mindset and the motivation to improve
· Effective communicator with people at all levels
· Reliable, committed and trustworthy
· Ability to work under pressure
· Ability to work as part of a team and independently when required
· Enthusiastic, energetic and self-motivated


Knowledge, Skills and Abilities
· Relevant coaching qualification 
· Recent coaching experience of sport at any level - paid or voluntary
· Up to date knowledge of performance coaching/sport
· Up to date knowledge of the demands of curling 
· Ability to demonstrate a flexible approach to working practices and problem solving

	Essential Competencies, Skills and Personal Qualities

	
Passion – Has a passion for sport and a genuine respect for the opportunities the sport of curling presents. 

Team Work – Shares collective responsibility for all aspects of RCCC outcomes, demonstrating collaborative skills and valuing differences. 

Technical – Has a detailed knowledge and understanding of specific requirements to develop technical and tactical improvements in curling performances

Communication – Is able to communicate to people clearly, concisely and with a high level of integrity so that people know where they stand on a wide range of issues.
 
Managing People - Listening and responding to players, coaches and volunteers needs as required, managing expectations in line with RCCC resources and objectives

Influencing others – Is able to influence, persuade, convince and challenge others to achieve effectiveness through a positive, calm and enabling attitude.

Problem Solving and Decision Making – Is able to objectively and systematically analyse problems in order to make the right decisions.

Integrity – An honest and open person with insight and the ability to listen to colleagues and stakeholders views.




Additional Information:
As the post will involve working with children and young people, the post holder will be required to undergo a PVG check. 

The Royal Caledonian Curling Club is an equitable employer and welcomes applications from people from all communities. 

Closing date for applications is 4 September  2015

Application forms can be found at www.royalcaledoniancurlingclub.org

Completed applications should be sent to: nicola@royalcaledoniancurlingclub.org   
image1.jpeg
COACHING
FUTURES





image2.png
sportscotland

the national agency for sport




image3.png




