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The Royal Caledonian Curling Club, trading as Scottish Curling, is the governing body for the sport of 

curling in Scotland and is committed to ensuring that equality and diversity are incorporated into all 

aspects of the organisation, its policies and operations. 

Scottish Curling has developed a policy in respect of transgender people, which includes everyone who 

wishes to be involved in curling, whether as spectators, casual participants, members, volunteers, 

coaches or office-bearers in clubs. 

Legal Obligations 

Scottish Curling is committed to avoid and eliminate unfair discrimination of any kind in curling, and 

will under no circumstances condone unlawful discriminatory practices. The organisation takes a zero 

tolerance approach to harassment.  

Definitions 

The Equality Act 2010 definition of gender reassignment covers someone who proposes to go through, 

is going through or has gone through a process, or part of a process, to change his or her gender from 

man to woman or woman to man. A person making this change is described in the Act as a 'transsexual' 

person. 

Gender reassignment does not have to involve any medical supervision. For example, a person who 
chooses to reassign his or her gender and lives permanently as the opposite sex without having any 
hormonal or surgical therapy is protected. 

Genders outside of man (which includes woman transitioning to man) and woman (which includes 
man transitioning to woman) are not explicitly protected under UK law. They are the non-binary 
identities - for example, those who might identify as neither man nor woman. But, someone with a 
non-binary identity could be protected if they are discriminated against because they are thought to 
be considering, thought to be going through or thought to have gone through gender reassignment 
from man to woman or woman to man, regardless of whether this perception is correct or not. 

Positive Action 

It is Scottish Curling’s firm view that gender reassignment should not be a barrier to engagement 

within curling. Scottish Curling will commit to taking positive steps to counteract the effects of barriers 

– whether real or perceived-that restrict the opportunity for transgender people to participate equally 

and fully. 

Scottish Curling will therefore seek to institute, support or contribute to appropriate measures or 

initiatives that enable access to curling and participation in associated activities by transgender 

people. 

Transgender People Competing 

Scottish Curling will not restrict the participation of a transgender person in competitive sport; such 

restriction would amount to direct discrimination. Scottish Curling and its member clubs must treat a 

transgender person as belonging to the sex in which they feel is correct for them (as opposed to the 

biological sex assigned at birth). Athletes playing in Scottish Curling competitions that lead to 

international representation must be able to meet the WCF eligibility criteria. The Scottish Curling 

Performance Development Programme is designed to train ad prepare athletes for international  
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representation and therefore athletes wishing to be considered for selection must meet WCF eligibility 

criteria for competing in international championships. 

Transgender People in the Workforce 

Scottish Curling will support transgender people in the workforce or future workforce and recognises 
that it may be daunting for a member of the workforce to communicate that they are planning to 
reassign or are reassigning their gender, or about their 'trans' identity. Scottish Curling will take a 
series of steps including listening and agreeing to support the workforce member through gender 
reassignment or in their 'trans' identity. 

All those involved in Scottish Curling, whether as spectators, casual participants, members, volunteers, 
coaches or office-bearers in clubs should be aware that no two gender reassignment situations are 
likely to be exactly the same, so as much as possible they should: 

 follow the transgender person’s lead and agree with them what steps need to be taken before, 
during and after any transition to present in the gender identity they feel is correct for them, 
and 

 support and reassure them along the way and deal with any unforeseen matters. 

Implementation 

The following steps will be taken to publicise this policy and promote the inclusive treatment of 

transgender people:- 

 A copy of this document will be published on www.scottishcurling.org and the policy will be 

referred to in member publications 

 The RCCC Chairman will take overall responsibility for ensuring that the policy is observed 

 The Board will take full account of the policy in arriving at all decisions in relation to activities 

of Scottish Curling 

 Scottish Curling will collaborate fully with any surveys or other initiatives designed to assess 

the level of participation of transgender people in curling and will take account of the findings 

in developing measures to promote and enhance sports equality in curling. 

 Scottish Curling will recommend training for all of its Board members to raise awareness of 

collective and individual responsibilities 

 Scottish Curling will signpost all coaches and officials to the policy and provide diversity 

training 

 It will be a condition of RCCC membership that member clubs:- 

o formally adopt this policy, or produce their own transgender policy in terms that are 

consistent with it; and 

o take steps to ensure that their committees, members and volunteers behave in 

accordance with the policy, including where appropriate taking disciplinary action 

under the Club’s constitution; and 

o ensure that access to membership is open and inclusive 

o support such measures and initiatives that Scottish Curling may institute or take part 

in to advance the aims of this policy. 

 

http://www.scottishcurling.org/
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 It will be a condition of RCCC membership that individual and corporate members: 

 

o commit to act in accordance with this policy; and 

o support such measures and initiatives that Scottish Curling may institute or take part 

in to advance the aims of this policy 

 
 
Responsibility, Monitoring and Evaluation  
 
The Board will be responsible for ensuring the implementation of this policy. The Board will review all 
Scottish Curling activities and initiatives against the aims of the policy on an annual basis, and the 
outcomes will reported formally in the Annual Report.  
 
The Chief Executive Officer will review any measures or initiatives that Scottish Curling may institute 
or take part in to promote and enhance the inclusion of transgender people in curling and will report 
any findings formally to the AGM.  
 
The Scottish Curling Board will review the policy itself at intervals of no more than three years, (or 
when necessary due to changes in legislation).  
 
Complaints and compliance  
 
Scottish Curling regards all of the forms of discriminatory behaviour to transgender people as 
unacceptable, and is concerned to ensure that individuals feel able to raise any bona fide grievance or 
complaint related to such behaviour without fear of being penalised for doing so.  
 
Appropriate disciplinary action will be taken against any employee, member or volunteer who violates 
the Scottish Curling Transgender Policy.  
 
Any person who believes that he or she has been treated in a way that they consider to be in breach 
of this policy by a member club, individual member or other representative of Scottish Curling, should 
first complain to that person or organisation. If this does not resolve the matter, or in the case of 
allegations of discriminatory behaviour against Scottish Curling itself, the person may raise the matter 
by writing directly to the CEO. Contact details are available through the website: 
www.scottishcurling.org   
 
The CEO will investigate the complaint and determine if a Disciplinary Panel is required. The 
investigation will be conducted impartially, confidentially, and without avoidable delay. Any person or 
organisation against whom a complaint has been made will be informed of what is alleged and given 
the opportunity to present their side of the matter.  
 
The outcome of the investigation will be notified to the parties in writing and reported to the Scottish 
Curling Board. If the investigation reveals unacceptable discriminatory behaviour on the part of an 
individual member, a member club or representative, the Disciplinary Panel may impose sanctions on 
that person or organisation in line with Scottish Curling’s governing documents. Sanctions may range 
from a written reminder concerning future conduct up to and including temporary or permanent 
expulsion from membership. In deciding what sanction is appropriate in a particular case a Disciplinary 
Panel will consider the severity of the matter and take account of any  

http://www.scottishcurling.org/
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mitigating circumstances. Where the violation of the Transgender Policy by way of harassment, 
victimisation or discrimination amount to a criminal offence, the appropriate authority will be 
informed.  
 
In the event that an individual or organisation associated with Scottish Curling is subject to allegations 
of unlawful discrimination in a court or tribunal, the Scottish Curling Board will co-operate fully with 
any investigation carried out by the relevant lawful authorities and, subject to the outcome, may 
consider taking action as above in relation to the matter concerned.  
 


