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CURLABILITY - CURLING FOR ALL

Scottish Curling STEPs Guidelines

The Inclusion Model and STEP Tool

‘Scottish Curling has a ‘Curlability’ programme, 
which focuses on participants’ ability, not their 
disability. All participants can have fun, meet 
new friends and get fit together. 

The Sports Inclusion Model (Left) shows how 
Curling offers disabled participants and those 
with a range of abilities the opportunity to 
realise their full potential by delivering activity 
appropriate to individual needs and abilities. 
This is done by adapting the curling activity as 
described below. 

Scottish Curling welcomes the participation of disabled people and coaches are 
encouraged to include disabled people within the existing sessions they provide where it 
is possible and appropriate to do so. 

A risk assessment should always be made prior to the start of any curling activity. 
Coaches are reassured that they do not need to hold any additional qualifications in 
order to include a disabled curler in an existing class. Seperate sessions for curlers with 
specific impairments may sometimes be more appropriate. The individual participant 
should also be at the centre of discussions and planning.

Guidance on coaching disabled participants is included in general Scottish Curling UKCC 
courses and specific add-on coaching modules, such as Stick Delivery, Vision Impaired 
Curling and Curling Specific Disability Inclusion Training (in partnership with Scottish 
Disability Sport).

STEP provides a useful way to remember areas which can be modified to include 
everyone. Some ideas are included in the following pages.

The Scottish Curling ICE Awards provide a structure for coaches to deliver a quality 
inclusive curling experience for disabled curlers. Certificates are available at three levels, 
with a passport to record achievements in.
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Open activity: Everyone can play 
Example: an adult with a vision impairment takes part in the standard group warm-up 
during a ‘try-curling’ session, the coach describes the exercises clearly to everyone and 
checks understanding.

Modified activity: Change to Include everyone
For example: a young curler with cerebral palsy curls using a delivery stick within a 
‘Curling’s Cool’ session.

Parallel activity: Ability groups
For example: a curler maybe be doing more advanced shot making, but when it comes 
to sweeping they may need a less challenging activity. Differentiation is used to fully 
include all curlers. It should be remembered that the disabled person may have the 
higher ability in certain activities. 

Specific activity: separate/alternate
People take part in unique activity specific to the sport.  Training or competition 
that is unique, meaningful and developmental that meet the needs of the individual. 
Sometimes it may be better for the person to practice individually or with their disabled 
peers. Some young people who use a wheelchair are junior club members.  They 
occasionally have specific coaching with a wheelchair club or coach.

For example, for a wheelchair curler during sweeping activities, a shot delivery session 
with focus on the stick delivery would be more appropriate.

Reverse inclusion
Non-disabled people could also be encouraged to have a go at the adapted activity.  
For example, other curlers could have a go at wheelchair curling.  This promotes 
better attitudes towards disabled sports and can raise the self-esteem of the disabled 
participant who may be more skilled in the activity.
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AUTISTIC SPECTRUM DISORDERS (AUTISM)

Scottish Curling STEPs Guidelines
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HEARING LOSS / DEAFNESS
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LEARNING DISABILITY
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PHYSICAL DISABILITY
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VISUAL IMPAIRMENT
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Scottish Curling STEPs Guidelines

1. Think about what “disability” really means: 
The so-called “Medical Model” of disability is straightforward. It focuses on the fact that 
the person has some problem with their body and/or their mind; and that makes them 
disabled. However, in the “Social Model” of disability, it’s often seen to be society itself 
which causes the disability, by thoughtlessly putting up barriers, or making judgements 
about the person. This model actually gives us a lot of power. We may not be able 
to cure someone’s blindness or their inability to walk. But there are a million and one 
things we can do to remove barriers to participation, and create a more inclusive club 
environment.

2. Take care with how you ask new club members to declare a disability:
If you simply ask new curlers (or their parents) to say whether they have a disability or 
not on your membership form, many people will NOT self-identify as disabled. This 
is especially true if they are not officially registered as disabled; or if the condition 
is temporary. You may be better off using more open-ended wording such asking 
something like: Do you have any special or additional needs which we can support you 
with?

3. Get as much information as you can before the person’s first session:
The disabled person is the number one expert on what works (and doesn’t work) for 
them, followed closely by parents or carers if the disabled person is dependent on them 
for care. An individual’s disability is often complex, and it can take time for you (and 
they) to understand the best way to support the person in your sport.

Talk to the person (and their carer(s) if appropriate) and ask them what they know about 
their disability, and really listen to what they say. It can often be useful to look at what’s 
worked for them in other situations and activities, and see how this can be applied in 
your own sport.

4. Be informed about the person’s medical needs
Some people with disabilities have additional health needs as a result, which you need 
to know about in your coaching. For example, they might have reduced skin sensitivity, 
which could lead to a greater risk of injury to their skin or soft tissue.

5. Reassuring the person that you’re not fazed by their additional needs can be a 
wonderful gift to them:
People with disabilities are often used to others being uncomfortable or even scared 
around them. They may also have had negative experiences when trying to participate 
in sport. Even if you’re feeling nervous yourself, try to communicate a strong sense 
that you are happy to have this individual in your club; and that you are optimistic and 
confident that you and they will find a way to make their participation successful.

TOP 10 TIPS: WORKING WITH DISABILITY
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TOP 10 TIPS: WORKING WITH DISABILITY

Scottish Curling STEPs Guidelines

6. Actions speak louder than words:
A club can easily say that it has an “open door policy” and welcomes disabled people. 
But this doesn’t actually mean anything in itself, unless it is backed up by action. You 
need to show your commitment by making your club inclusive to the best of your ability, 
within what’s reasonable and achievable.

This may include needing to challenging discriminatory language or behaviour from 
your other curlers, even if they mean the things they say as a joke. There is also a need 
to strike a balance, so that your other curlers don’t feel neglected or cheated by the 
amount of time and attention you give to your disabled curler(s).

7. Don’t accept lower standards of behaviour on ice
This applies particularly when people have learning disabilities, or conditions such as 
autism or ADHD. Obviously there may be cases where the person is genuinely unable 
to meet your club’s standards of behaviour; but you should be very wary of making 
allowances just because you feel sorry for the person, or have low expectations, or see 
them as “childlike” in some way. A seperate guide to ADHD for curling coaches is also 
available.

8. Check the practicalities:
Make sure you’ve assessed the person’s needs, and taken account of them in your 
emergency evacuation procedures. For example, a deaf person may not hear a fire alarm. 
A person with a visual impairment or learning disability may well need assistance to 
leave the building in an emergency.

You may also need to revisit or even step up your general risk assessment practices to 
ensure that there are no hidden hazards for the person.

9. Check out funding sources:
If you’re thinking of running some special, targeted activity for people with disabilities, 
it’s often worth trying your local council or volunteer centre, as there can be pockets of 
money for such projects.

10. Be creative and have fun:
Look at how many creative ways there are to make your coaching accessible to disabled 
people. Good coaches always differentiate their coaching to include people of all 
abilities anyway. 

Produced with guidence from Scottish Disability Sport. Further information is available on the 
Scottish Curling website under the development / disability programmes section.
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OCHIL HOUSE, SPRINGKERSE BUSINESS PARK, STIRLING FK7 7XE

TEL: 0131 333 3003

EMAIL: OFFICE@SCOTTISHCURLING.ORG

WWW.SCOTTISHCURLING.ORG

@SCOTTISHCURLINGOFFICIALGOFFICIAL

@SCOTTISHCURLING

@SCOTTISH_CURLING




